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YEC PROJECT
Theatre of the oppressed training

Day 1
choose and show an object that represents you: describing yourself in 30 seconds
tell 2 things, one you like, one you do not like. The participants have to guess which one you like  
Which are the 2 opposing jobs you did in your life? 
99-55: 
A) Participants go in pairs and one will count from 99 to 55 while the other has to disturb and tries to make the one counting do mistake or stop counting. The goal of the second participant is for the first one counting never to reach his/her goal: 55.
Once they have done it one way, they swap parts.
B) Once back in-group, several questions can be explored: 
Imagine you are searching for a job, Which could be the main challenges? How would you cope with them? Your partner couches you, helps you to find your solutions.
How do you communicate no acceptance, or discomfort?
Underline this was a game so you are responsible, you asked them to disturb, so we are not going to blame strategies used in the game, but we try to discover and list which strategies used in current life, at work, at home can have negative effect. 
Depending on participants other great questions to explore are:
What is acceptable and what is not acceptable in everyday life/work?
How do you get to your goal 55 or other goals in life when you are under pressure, when someone or something is disturbing/harassing you?
How are you going to do not to lose sight of your aim when you go out of prison when temptations, disturbances and stress pop up?
Which strategies did you use to disturb, what do these tell you about yourself, about some scripts, some strategies you use to obtain something or to stop someone?
Role-play wedding-funeral:  2 people meet in a room they have rent. One rent it for a funeral, the other one for a wedding. Participants to both event are due to arrive in 10 minutes. But there is only one venue for these two events. So the 2 have to come to an agreement. 






Day 2
Tell 3 things of you, one is false
Active listening: 
Think of when you were looking for a job and everything was uncertain. How did you feel? 
Person A (Speaker) has 2 minutes to tell his/her experience. Person B e C (listeners) listen without interruptions. The listeners have to catch which are the emotions (person A) and the objective details (person B). Then the listeners share which are the emotional and rational information they have found out from the story. Was it difficult or easy for the listener to focus on emotions? Why? What is listening to you? What does it entail? What would make this communication more effective? 
No you did not: 
Player A tells a story, player B occasionally contradicts. The storyteller has to accept the denial and transform the story.
Why this game? Which skills does this game allow to train? How did you manage the contradiction and rejection of your ideas?  
Saints and sinners
The groups are given a question, ex. can you be quite please?
1. One group will have to prepare together and agree on the gentlest answer while the other group has to prepare and agree on the worst possible answer. So the most friendly response or the most unfriendly. Important to give both group opportunity to try both answers, the “good” one as well as the “bad” one.
2.  The group goes one minute to prepare their answer. The answer can be analysed more or less. The unfriendly one for sure deserves attention since it offers a quick collective sociology of insults and curse words. These words often express sexism, racism, ageism, homophobia and other kinds of discriminations. 3.  This game is now used to work on youth employment issues: what is the worst job interview you could have to face? Worst job interviewer, worst answer you could give/best answers
In couple: create scenes of a problematic situation you live in your daily life at: collective analysis and forum 






Day 3
you are a third person introducing you because you were not able to come
coaching your partner with an object: how can you use it? Then? 
Greek tragedy
A) Participants are going to learn a piece of Greek tragedy: 
O gods (hands up), the city of Troy (hands showing the city) is destroyed (hands going downwards showing destruction) 
Participants repeat their tragic piece all together. 
B) Participants will go in pair and one in the pair will become the actor while the other one the artistic director. The artistic director will pretend from the actor to perform repeatedly this piece of tragedy. The actor does his/her best to satisfy the director but this one has mission/role never to be satisfied. The role-play will last only 2 minutes; directors should enjoy their full power while actors should do their best to perform brilliantly for the demanding director. The roles will be swapped after two minutes.
C) Once back in the group, we will reflect and make a list of what are the things a bad artistic director does?
Participants are invited to list without insisting on who did what. We talk about the artistic director not about Simon or Abu. This list should include what is being said, the way it is said, the body language and in general allows obtaining a very complete definition of psychological violence
Other interesting questions to explore are:
- Only artistic directors behave like that? Who else does the same? (People will probably mention boss, teachers, parents and other more surprising categories).
We have explored the most negative behaviours of an artistic director. What would a very positive artistic director do? Often it is enough to reverse the negative list into positive, for ex. artistic director never says what is wrong, gives no clear indication of what he wants, this becomes in positive the artistic director gives clear indications of what he wants…
D) Participants go back in pairs and will reflect on the strategies they used as an artistic director, on which words, gestures they used. This gives them precious information about their capacity to use psychological violence. When appropriate they can work on where they learnt that kind of behaviour.
Participants go back in plenary group and they share not necessarily what they have discovered about them being potential artistic directors (AD), but about how it was to track and spot our own AD.
E) Back in their pair participants will now explore how do you acknowledge you have been acting in a damaging way? How do you restore a healthy relationship with the other? Do you ask to be forgiven? Do you make long explanation about what or why you did it? Alternatively, do you ask the other to tell you how s/he felt? How do you decide what is the best strategy to re-build? 
Forum theatre on the trainer and the family about the reimbursement request for having shifted the training courses online





Day 4
3 common things: find 3 things the group shares in common
Make my partner to do my drawing: 
In pair, make a very simple/easy drawing. Now give your partner all the necessary instructions to reproduce exactly your drawing, without seeing it and without seeing each other. Explain him/her how to do, not what to do.
Two options are possible: first option: no follow up questions are allowed from the listener; second option: listener is allowed to ask feedbacks and follow-up questions
At the end of the exercise, analyse in couple how to give and receive feedback
Once back in-group, several questions can be explored:
Which were the biggest obstacles for the leader? And for the listener?
What makes the communication precise and effective?
What this exercise tells about the soft skills (leadership, communication, responsibility….)?
Warm-up role reversals: let’s move everything online/let’s stop doing online activity
Role-play: teacher and Owen, the demotivated student. Role reversal





Day 5
I am the only one…
Set your challenge/goal
Develop your personal toolkit
present your toolkit
Feedback on the toolkit








[bookmark: _GoBack]Biography and links:

The Geese theatre handbook
Chris Johnston: Drama games for those who like to say no
Augusto Boal: Games for actor and non-actors

On YouTube a legislative theatre about getting back to work after prison
Rising - Performance and Forum - City Hall, London
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